Colorado Department of Education School Redesign RFI Evaluation Rubric 2019-20:
Continuation Submission

Organization name: NYC Leadership Academy
Organization type: O Charter
O Turnaround Leadership
O Management Partner: Turnaround Leadership Development, Talent
-Development, Leadership Training

Does the organization want to add new service type(s)? If so, please list (note: new types require their own
rubric): No

Summary of 2019 Updates

Program Updates: Since 2018, NYCLA has continued to work with SEA, LEA and charter schools across the nation. This year, much of its work has
focused on “helping systems build the capacity of school and district leaders to advance equity for students.” In particular, in May 2019 NYCLA
published its Equity at Work strategic planning guide, which supports school system leaders in developing and implementing

strategic action plans for closing persistent achievement and opportunity gaps.” NYCLA is working within Denver Public Schools on developing equity-
minded leaders. It also continues to work across the country on talent development and pipeline initiatives.

Evidence Updates: NYCLA provided self-report perception data from several engagements indicating that participants and partners are finding their
work valuable and helpful. NYCLA self-assesses that it has a Tier 2 and 4 evidence base for its interventions--however, for its Tier 2 evidence, the
organization cites research done on similar practices by other organizations, rather than NYCLA's specific implementation.

Has the organization fulfilled the expectations to remain on the Advisory List? [1 Yes 0O No


https://www.nycleadershipacademy.org/wp-content/uploads/2019/04/Equity-at-Work.pdf

